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Murs. Anjana Scn )
C-602, Sca Crown, Sector-8, Plot-19,

Charkop, Kandivali (W), Mumbai — 400 067.

i - asis”’
“Assistant Profcssor on Ad-lloc 134

Subject : Appointment for the post of

1t interview, we are pleased (O inform you lhal‘ you are
department of “Housekeeping &

ng Technology on a gross pay

With reference to your application and the subsequer
hereby appointed as an Assistant Professor on an Ad-hoc basis in the :
Examination Co-ordinator™at Atharva College of Hotel Management & Catert

of Rs.44.409/- w.e.f. 1 May, 2021.
Jniversities Act, and the Statutes,

les of the University and as will be amended from time lo'ume by
Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the scrvi'cc‘s in lhls.c?)ll.e‘g,c

up to 31% March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility

criteria & the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from

time to time . If you do not fulfilled the required qualification during the academic year OF your

services are not found suitable, your services can be discontinued without assigning any reason and
S

I.  Your services will be governed by the provisions of the Maharashtra U

Ordinances, Regulations and the Ru
the University and the regulations and rules of the

9

without any notice. <
Based on your Performance AppraisaIIConﬁdcn[iaI Report which is to be submitted by you at the end

of your tenure and also on basis of the report of HOD & Principal, you may !
richt to offer/reject candidature for

er claim except PF shall be considered
mentioned tenure or after the

)

be recomme nded for

further extension. However, the management reserves the
continuation. No Pension / Gratuity /any kind of arrcars/ any oth
by management for the said post during or after the completion of

discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or onc month’s salary in lieu of the notice. to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submil the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward rcgister. attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination ctc.

7. Your services shall be discontinued without a"’iﬂ-‘-’.‘iw (or 48 hrs. notice) & non-assigning any rcason.
due to loss of confidence, gross ncgligence/ﬁiéﬁfm@l work. non-deliverablc performance at work

or any willful act of misconduct on yot \3&1 o] 05@\101ice and any time during the said tenure
and if so in such case you will be paid {hg,sala = b \veun last working day with the organization.
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8 You should not indulge in any other work either profitable or non-profitable without the permission of
the Institute or any nctivity which conflicts with the interest of the Institute or tarnishes the image ol

the Institute, g
9. Your office timing will be as per rules or as prescribed by the Principal/Head of the l)cpnrtman\dmi"
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, witions and/or such outside work with/vithou!
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or

accept any employment whether frec or paid, directly or indirectly.

11, In an event you are required to attend college on Institutional holidays for
appointment i.¢™ stafl’ developmental programmes/special lectures, conducting exams, S€f
conferences, sports and games, college day celebrations, CSR activity elc., you shall attend dutics
without fail and no extra remuneration will be payable (or the same.

12, Your appointment is subject (o availability of workload in the department and as per the norms of

Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete

required applicable eligible criteria you are not entitled for increments, promotions & continuation 1o

the said post.

Your appointment is subject (0 approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time

to time, If the University objects about any point with respect 10 qualification, NET/SET/experience.
agc requirement ete, Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the scrvice

period will not be considered.

14, Performance & standard of education delivered by the faculty members will be reviewed & assesscd
on merit basis at the end of semesicr (i.c. after 6 months) on the Quality parameters like;

I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percenlage in Class & result of the subject taught.

Participation in seminar/conference/(ood festival/representation of institute in various competitions.
Iligher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programec..

. Participation in CSR-initiatives as per the Institute policy

duties related to your
1inars.

13

Attire. Grooming as appropriate (o a faculty.

Innovation tools used (technology / adopted) in teaching methodology.

Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

Students Feedback
0. Involvement in student’s growth / development like mentorship. training. Placement. projects. A,

presentation, technical competitions and events,
All the above parameters arc having weightage of 10 marks cach in analysis and each faculty member
should have minimum 75 % score in aggregalc on the above parameters. ( 76 Y% & Above A t(Excellent) .
71 % 10 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above paramelcers as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of servicc.

3
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Conseny Statement by Appointee

5&\ \11 &3__'3_:\ NN v QA’J\ hereby accept (o and give

& (.‘nndilinns Mentioded herein above. Iadknowledge that:

By this APpointmeny letter dateq
MY consent op the Terms

| accept the appointment letter given to me and also accept the terms & Conditions mentioned in if

* Ifin Case I breac), any of the aboye conditions then | accept that the above mentioned actions A
inmmdiatcly applicable on me. :

* | agree that ifamy Performance js Not up to the mark or in any other cases ml?arva College can
[Crminate me immcdinlely and that I would not claim any amount or continuation  from AULIEL
College,

* 1 will not claim any dues or any pending amount i case of iny termination from such employment.

®*  That Atharva Collcgc will not be liable for any amount clahmed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations,
I am fully aware of the Salary and Post being offered to me by the college and | hereby accept the
- appointment (o the said Post as per the terms and Conditions mentioned in the letter.

;- e
I'agree to join by \? __)_d]_jHamc “& -

Signature :- —_—
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) ATHARVA COLLEGE OF

V.
GROUP OF TUYS COLLEGR OF
e STUTES Affillated to Mumbal University & NAAC Accredited SN TECOOOY

Ref. No. : ACHMCT/2021-22/APP/402 Date: 1" May, 202]

To,

Ms. Varsha Boricha

United Palace, A/14, 3™ Kloor,

Near Rahul Park, Bhayander (E), Thane-401105.

rofessor on Ad-Hoc Basis”

Subiect : Appointment for the post of “Assistant ”

\terview, we are pleased to inform you that you are
Food Production” at

2/- w.e.f. 1" May,

With reference to your application and the subsequent ir
hereby appointed as an Assistant Professor on an Ad-hoc basis in the deplrtment of *

Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.32,78
2021.

. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31* March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any Kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you wilj also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab eqdipmeénts, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7 Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,

due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
ny notice and any time during the said tenure

r last working day with the organization.

(3]
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8. e : eith
You should not indulge in any other work th the interest

the Institute or any activity which conflicts W! the Dep

ingipﬂl/Hcad of

the Institute
s : the Pr .
9. Your office timing will be as per rules or as prescribed bY : elff herself in any
10. The appointment is on a full time basis and does not pert and/or such outside nd undertake
tutorial, tuitions he lnstiw:ion/'rrusl a

outside business, professional <consulting, o of any kind or

remuneration. You shall work exclusively for an :
not to engage in any part-time or any other work, business,
accept any employment whether free or paid, directly or indirectly. . "o g,
Il. In an event you are required to attend college on Institutional holi );nductil‘lg
appointment i.e;.i staff developmental programmcsfspccial- Iccturt?s,' ¢ s oh
conferences, sports and games, college day celebrations, CSR activity €tc.,
without fail and no extra remuneration will be payable for the same. e as e
12. Your appointment is subject to availability of workload in the department a h.D. till you comp

Mumbai University. Your appointment is subject to f'ulﬁllmkn,t of NETISET/T' ns & continuation 0
required applicable eligible criteria you are not entitled for increments, pr OmMoLIY ,

the said post. he
13. Your ap:;ointmcnt is subject to approval from the University of Mumbai. Y(.JU hfl\‘c 2 fum:;:,:i:nc
required qualifications & experiences for the said post according to the Mumbai University nor ',ence
to time. If the University objects about any point with respect to qualification, NET/SET/experi ; &.
age requirement etc. Then in such case the university and/or Atharva College of Hotel I'fflanagcmen.
Catering Technology decision will be final and any claim on the said post after or during the service

L . rt '
in the interest © O
: s. occupation Or consultatl
]
ties related to your
exams, seminars,

all attend duties

r the norms of
lete

period will not be considered. i d
Performance & standard of education delivered by the faculty members will be reviewed & assesse

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;
I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught. . .
Participation in seminar/conference/food festival/representation of institute in various competitions.

)

4, Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.
5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate (o a faculty.

7

8
9

14.

. Innovation tools used (technology / adopted) in teaching methodology.
. Loyalty, Punctuality, discipline in profession (Latc Marks / Memo ~ status)

. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects, ﬁ

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 1075 % - A(Very Good), 60 % 10 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

riado
Principal
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Copy to:-
1.  Accounts Section 2. Establishment File




Consent Statement by Appointee

hereby accept 10 apd give

{1 A}
lidned herein above. I acknowledge that:
s & Conditions mentioned in it.

he above mentioned actions will be
’

By this appointment letter dated |
my consent on the Terms & Conditio

| accept the appointment letter given to me and also accept the term
If In Case 1 breach any of the above conditions then I accept that t
immediately applicable on me.

| agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that I would not claim any amouiit or continuation from Atharva

College.
unt in case of my termination from such employment.

e 1 will not claim any dues or any pending amo
That Atharva College will not be liable for any amouni claiméd “in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.

the college and I hereby accept the

I am fully aware of the Salary and Post being offered to me by
appointment to the said post as per the terms and Conditions mentioned in the IctterQ p

I agree to join by '!03’9-67-‘! Name :-M&&Mﬁs@nature - o
——
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To,

Ms. Chandana Sujathan
1/104, Neel Sidhi Amarante, Sectoir 9 E,
Kalam Boli, Navi Mumbai, 4 10218.

“Asgsistant Professor on Ad-Hoc Basis"‘

we are pleased (0 inform you that you are
artment of “Front Office™at Atharva

w.e.f. 1" May, 2021.

Subject : Appointment for the post of

subsequent interview,
Ad-hoc basis in the dep

With reference to your application and the
logy on a gross pay of Rs.34,031/-

hereby appointed as an Assistant Professor on an

College of Hotel Management & Catering Techno
ities Act, and the Statutes,

he University and from time to time by
f the Governing Council of Atharva Educational Trust.

he date of your joining of the services in this college
subject to fulfillment of minimum eligibility
UNIVERSITY OF MUMBAI norms from
n during the academic year or your
d without assigning any reason and

d by the provisions of the Mahﬁashtra Univers

1. Your services will be governe
Ordinances, Regulations and the Rules of t & will be amended
the University and the regulations and rules o
5. You will be on a contractual appointment from t
up to 31 March, 2022 Your appointment is strictly
criteria & the experience required for the said post as per the
time to time . If you do not fulfilled the required qualificatio

services are not found suitable, your services can be discontinue

without any notice.

Based on your Performance Appraisal/Conﬁdcntial Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
gement for the said post during or after the completion of mentioned tenure or after the

[#% ]

by mana
discontinuation of services during the mentioned tenure, if any.
4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.
You will report to the concerned Head of the Department/Principal and have to shoulder the

ulum/Department and the Institute.

responsibilities in analyzing etc. of the activities/curric
R Report / maintain dead stock

6. In addition to the above point, you will also have to submit the SA
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical

conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

Your services shall be discontinued ya{_ighqm any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross neglig_cni:c, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

Malad-Marve F?oad, Malad (W), Mumbai 400 095. INDIA Tel : +#91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu,in |




wable without the permission of
r tarnishes the image of

¢ non profi
t of the Institute ©

ny other work either profitable ¢

You should not indulge in a

the Institute or any activity which conflicts with the interes
the Institute. _— o
Your office timing will be as per rules or as prescribed by the Prmclpal.’llcad of the Department/
Department. . iy
' i | i (o engage himself/ herselt ! .
10. The appointment ison a full time basis and does not permit the holder / - '
e ¢ d/or such outside work with/without

Copy o=

11. In an event you aig requir

jal, tuitions an
d in the interest of. the Instit
occupation or consu

t and undertake

ution/Trus
any kind or

outside business, professional comsulting, tutor
itation of

remuneration. You shall work exclusively for an
not to engage in any part-time or any other work, business,
accept any employment whether free or paid, directly or indirectly. . .
ed to attend college on [nstitutional holidays for duties related IO‘):OU

s, seminars,

staff developmental programmesfspecial lectures, conducting exam .
college day celebrations, CSR activity etc., you shall attend duties

on will be payable for the same.
d as per the norms of

lability of workload in the department an
filimenttof NET/SET/Ph.D. till you complete

romotions & continuation to

appointment i.c.
conferences, sports and games,
without fail and no extra remunerati
Your appointment is subject to avai
Mumbai University. Your appointment is subject to ful
required applicable eligible criteria you are not entitled for increments, p

the said post.
13. Your appointment is subject to appr
required qualifications & experiences

If the University objects about any poin
such case the university and/or Atharva Colle

Il be final and any claim on the said post a

f Mumbai. You have to fulfill all the
for the said post according to the Mumbai University norms, time
t with respect Lo qualification, NET/SET/experience,
ge of Hotel Management &
fter or during the service

oval from the University 0

to uime.
age requirement etc. Then in
Catering Technology decision wi

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;
|. Quality & standard of delivering lesson plan (subject related Content delivery in class)
2. Students attendance percentage in Class & result of the subject taught.
. Participation in seminar/conference/food festival/representation of institute in various com
. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe..

_Participation in CSR-initiatives as per the Institute policy

3 petitions.
4
5
6. Attire, Grooming as appropriate to a faculty.
7
8
9

_Innovation tools used (technology / adopted) in teaching methodology.

Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

_Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member 5
should have minimum 75 % score in aggregate on the above parameters. ( 76 %o & Above — A+(Excellent)

71 % to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the :

above parameters as a Management mission & vision and it should not be distract. However matriagcment

reserves the rights to offer or reject the candidate for the continuation of service.

oSeph Furtado
Principal
PRINCIPAL
*THARVA COLLEGE OF HOTEL MANAGEMER
AND CaornNG TECHNOL 0GY
MUMBAI-95
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Consent Statement by Appointee

- . A
5 this Appointment letter dated { ‘05 "“92}” | M gy 8@0-}&“.& hereby accept to and give
.. \ . e
Y consent on the Terms & Cond|t|ons,rfrentﬁloned'hercin above. | acknowledge that:

the above mentioned actions will be
im mediatcly applicable on me,

* I agree that jf MYy performance is not up to the mark or in any other cases Atharva Colle
lerminate me immediatel j

College.

ge can
Y and that | would not claim any amount or continuation from Atharva

I will not claim any dues or an

Y pending amount in case of my
¢ That Atharya College will not

gcrminalion from such employment.
be liable for any amount claim

A in case of breach of any terms &

- .
h b
g e ol & s
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ATHARVA COLLEGE OF Se
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T
=—HOTEL MANAGEMENT & CATERING TECHNOLOGY  aryanva

MOTEL MAMACERSTMNT AND

A
R AR Affillated to Mumbai University & NAAC Accredited CATERING TECHMOADTY

GROUP OF INSTITUTES

Ny

. 1" May, 3021
Refl. No. : AC“MCTQOZI-ZZ/APPM.D" PDate y

To,

Mr. Kunal Patel

103, Hiral Apt. Achole Road, y
Nalasopara(E), Dist-Palghar-401209.

Ad-Hoc Basis”

Subject : Appointment for the post of “Assistant Professor on

and the subsequent interview, we are pleased to inform you that you are
fessor on an Ad-hoc basis in the départment of “Food Productl’?n at
ering Technology on a gross pay of Rs.32,782/- w.c.f. May,

With reference to your application
hereby appointed as an Assistant Pro
Atharva College of Hotel Management & Cat

0 2021.

|.  Your services will be governed by the provisions of the Maharashtra Universities Act, and the St-atutes,
Ordinances, Regulations and the Rules of the University and as will be amended from l_imc to time by
the University and the regulations and rules of the Governing Council of Atharva Educational .Tru5t.
2. You will be on a contractual appointment from the date of your joining of the services in this cc':ll'e_ge
up to 31* March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from

time to time . If you do not fulfilled the required qualification during the academic year or your

services are not found suitable, your services can be discontinued without assigning any reason and

withoul any notice.

Based on your Performance Appraisal!Conﬁdcntial Report which is to be submitted by you at the end

of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
ement for the said post during or after the completion of mentioned tenure or after the

L

by manag
. discontinuation of services during the mentioned tenure, if any.

. 4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
<hall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted. Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7 Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligenc =ffirsency at work, non deliverable performance at work

@pﬁ notice and any time during the said tenure

E mail : i 1 +91-22-4029 4941 / 4
mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu in'029 o



You should not indulge in any other work ;Ither it A S e LA L LBl T 1
the Institute or any

activity which conflicts With the interest of the Institute or tarnishes the image of
the Institute, :
Your office timing will be as Per rules or as Srescribed by the Principal/Head of the Department/Admin
Department.
The appointment is on
Outside business,
Ffémuneration. You

10. a full time basis
professional cdnsult
shall work exclusiv,

and does not permit the holder to engage himself/ h.cfscflﬁl hz:)rzf
ing, tutorial, tuitions and/or such outside work with/wit :
ely for and in the interest of the Institution/Trust and undertake

other work, business
11,

12,

department and as per the norms of
ntof NET/SET/Ph.D. till you complete

You are not entitled for increments, promotions & continuation to

Ications & experiences for the said post according to the Mumbai University norms, time
i obje

. Cts about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during th
period will not be considered.

e service
Performance & standard i i

14,

ered by the faculty members wil be reviewed & assessed
On merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;
I. Quality & standard of delivering lesson plan (subject related Content delivery in class)
2. Students attendance percentage in Class & result of the subject taught.
3. Participation in seminar/conference/food festival/representation of institute in various competitions
4. Higher education if any complctcd!wrsuing like NET/SET/P.G/Ph.D/fellow programe,
5. Participation in CSR-initiatives as per the Institute policy
6. Attire, Grooming as appropriate o a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)
9. Students Feedback
|

0. Involvement in student’s growth / development like mentorship,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks cach i

should have minimum 75 % score in aggregate on the above

71% 10 75 % - A(Very Good), 60 % 10 70% -8B ( Good). All Faculty members need to undergo all the

above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

training, Placement, projects,

n analysis and cach faculty member
parameters. ( 76 % & Above — A+(Excellent) ,

eph Furtado
Principal

PRINCIPAL
~THARVA COLLFGE OF HOTEL MANAGEME!
AND C/i€7ING TFC NI OGY
MUNiBAI-95

Copy 10:- . -
. Accounts Section 2. Establishment File
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Consent Statement by Appointee

l .‘ﬁ,gﬂ.ﬂtl 4 P&l}q hereby accept to apd give

my consent on the Terms & Conditions hent oned herein above. | ackhowlccfge that;

* laccept the appointment letter given to me and also accept the terms & Conditions mentioned in it
* IfIn Case | breach any of the above conditions then 1 accept that the above mentioned actions will be
immediately applicable on me. ’

* | agree that if fhy performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College.

* | will not claim any dues or any pending amount in case of my termination from such employment.

* That Atharva College will not be liable for any amount clai 8" in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and | hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.
I agree to join by ,!1)9!792{ Name - M_&;P(}Jﬂ, Signature :-&
L ~ % -

-
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‘Q‘fi ATHARVA COLLEGE OF Nee
== HOTEL MANAGEMENT & CATERING TECHNOLOGY “~rovn

oLLeGe or
GROUP OF INSTITUTES

Affiliated to Mumbai University & NAAC Accredited N CATemg TeCHOLOGY
¢ 1" May, 2021
Ref. No. : ACHMCT/2021-22/APP/406 Date: | y
To,
Mpr. Shailesh Salunkhe.
A 604, gautam chs LTD, Kajupada Road, ;

OPP lavista Tower, Borivali (E), Mum-66.

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pé:ascd to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the depigtment of “Food & Beverage

. Services™at Atharva College of Hotel Management & Catering Technology on gross pay of Rs.40,770/- w.e.f.
1" May, 2021.

. Your services will be governed by the provisions of the Maharashtra Universities Act, an.d the St.atutes,
Ordinances, Regulations and the Rules of the University and as will be amended from l!mc to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UN.IVERSI’_I"Y OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any. '

. 4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have (o shoulder the

responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will:also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab eqfliﬁments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,

due to loss of confidence, gross negligence, i iency at work, non deliverable performance at work

or any willful act of misconduct on ypd@t Wefa&&herinany notice and any time during the said tenure

: - : 7 (4 ; ; T
and if so in such case you will be pa aldyggganty fll\your last working day with the organization.
DRl g [

L

\

Malad-Marve Road, Malad (W), Mumbai
E mail

: Tel : +91-22-4029 4941 / 4029 4961
: atharva.hotelmct@gmail.com Web site - www.atharvahmet.edu.in’ |
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profitable without the permission of
hes the image of

‘profitable or non

( ' ' her ¥ _, , g
8. You should not indulge in any ol W[fﬂ.‘c interest of the Institute ot tarnis

the Institute or any activity which conflicts

the Institute. |
9. Your office timing will be as p&ﬂ_@]u.or as prescribed by the
clf/hcrsof’in any

Department.
- ¢ hims
The appointment is on a full tim '@l&ls and does not permit the holder to cngniidc ek OO
outside business, professional consulting, tutorinl, tuitions and/or such f}u T etk
remuneration. You shall work exclusively for and in the interest of the lnsnrulmr; ,'0,‘, et
not to engage in any part-time or any other work, business, occupation or consultati ‘
accept any employment whether free or pald, directly or indirectly. :
- o your
In an event yousare required to attend college on Institutional holidays for duties related (o ¥y

appointment i.e. staff’ developmental programmes/special lectures, conducting exams, scmma'rs.
conferences, sports and games, college day celebrations, CSR aclivity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same,

Your appointment is subject to availability of workload in (he department and as per the norms of
Mumbai University. Your appointment is subject (o fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation (o
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva Col lege of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

I4. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on mcr.it basis at the end of semester (i.e. after 6 months) on the Quality parameters like:
I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

Principal/Head of the Department/Admin

10,

3

4

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology,

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. (76 % & Above — A+(Excellent)
71 % to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the ,
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

e urtado
ot , ~ Principal
l. Accounts Section 2. Establishment File , ’,J g PRINCIPAL
o ATHARVA COLLEGFE OF HOTEL MANAGEMEN
AND CAiERivG TECHNOI OGY
MUMBAI-85




Consent Statement by Appointee

Sl . 4
By this appointment letter dutcd_LJ. D[202] . ﬁ‘f_‘wka/‘\ M&Mcrcby accept to and give
' o s ’

My consent on the Terms & Conditidns hejﬂlo ied herein above, | acknowledge that:

* laccept the appointment letter given to me and also accepl the terms & Conditions mentioned in it,

* l'will not claim any dues or any pending amount in case of my termination from such employment.

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by I!OS!QBL! Name ' :-SLMYQ{S“-IU"H:SMM(ME ?’%

e AR S



N\ ATHARVA COLLEGE OF S

:‘,~ :
==U=—HOTEL MANAGEMENT & CATERING TECHNOLOGY “ararva

ﬁlﬂ&ﬁxﬁ: . COLLEGE OF
Affiliated to Mumbai University & NAAC Accredited  CATENG YRCRA G

Ref. No. : ACHMCT/2021-20/APP/405 Date: 1*' May, 2021 -

To,

Mr. Mohit Kakkad

201, Aspen, Rajhans Kshitij,

Chulne Babola, Vasai (W), Thane-401202.

Subject : Appointment for the post of “Assistant Professo‘r on Ad-Hoc Basis”

rview. we are pleased to inform you that you are

basis in the dep@ment of “Food Production™ at
pay of Rs.38,312/- w.e.f. 1 May,

With reference to your application and the subsequent inte
hereby appointed as an Assistant Professor on an Ad-hoc
Atharva College of Hotel Management & Catering Technology on a gross

@ 202

I, Your services will be governed by the provisions of the Ma
Ordinances, Regulations and the Rules of the University an
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and

without any notice.
3. Based on your Performance Appraisal/Con
of your tenure and also on basis of the report ©

harashtra Universities Act, and the Statutes,
d as will be amended from time to time by

fidential Report which is to be submitted by you at the end
f HOD & Principal, you may be recommended for

further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arreary/ any other claim except PF shall be considered

by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

- . 4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing (o claim
for continuation of service and will not assign any authority (o you 10 fall under any jurisdiction against
this notice. You will have to give onc month's notice or one month's salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not lcave the job during the teaching

session. The Chairperson however has discretion to relax this condition.
5. You will report to the concerned Head of the Department/Principal and have to shoulder the

responsibilities in analyzing ctc. of the ﬁivit-cﬂcmuluwl)cpnnmm and the Institute.
Hi-also have to submit the SAR Report / maintain dead stock

6. In addition to the above point, you'w
registers, inventory of all the lab equipments, inward - outward register, attendance of Practical

conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions cic. Assistance should be provided (o the respective departments

for conducting regular semesier practical & external viva, practical examination efc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
: i e at work, non deliverable performance al work

MO licc and any time during the said tenure
23st working day with the organization.

eb site - www_atharvahmct.edu.in

————— ~wmfja_




ofitable without the permission of

r .
L) ishes the image of

- ‘ fitable or
8. You should not indulge in any other work either pro Cihe Institute or tarni

the Institute or any activity which conflicts with the interest 0

the Institute. reoml artment/Admin
9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Dep
Depariment. older to engage himsclf{ thS'Cv in dﬂy

k with/without
d undertake
y kind or

10. The appointment is on a full time basis and does not permit the h :
outside business, professional*consulting, tutorial, tuitions and/or such ?ulS:'de wor
remuneration. You shall work exclusively for and in the interest of the Institution/T .rust an
not to engage in any part-time or any other work, business, occupation or consultation of an

accepl any employment whether free or paid, directly or indirectly. . d bt e
1. In an event yoy are required to attend college on Institutional holidays for duties related to y
appointment i.c. staff developmental programmes/special’ lectures, conducting exams, ;
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.
12. Your appointment is subject to availability of worklgad in ¢he department and as per the norms of
Mumbai University. Your appointment is subject to fulfilment of NET/SET/Ph.D. till you complete -
required applicable eligible criteria you are not entitled for increments, promotions & continuation to .

seminars,

the said post.

I3. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy.

6. Attire, Grooming as appropriate 1o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects, .

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 1o 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for ¢ Quation of service.

Y

ose¢ph Furtado

Principal
Copy to:= _ ; PRINCIPAL
15+ - Accounts Section 2. Establishmcat | e “THARVA COLLEGF OF HOTEL MANAGEMET
AND CATEF:NG TECHNO! OGY

MUMBAI-95
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Consent Statement by Appointee

By this appointment letter dated | |05 m,,?d I 38 @IM‘} fd*lduul hereby accept to apd give
menti ned herein a

My consent on the Terms & Conditions i bove, | ackho“'rledgc that:

. accept the appointment letter given to me and also accept the terms & Conditions mentioned in it,

|
* IfIn Case | breach any of the above conditions then I accept that the above mentioned actions wil| be
immediately applicable on me. 4

* I will not claim any dues or any pending amount in case of my termination from such employment.
®* That Atharva College will not be liable for any amount clainiéd " in case of breach of any terms &




\/
=2
ATHARVA

GROUP OF INSTITUTES

ATHARVA COLLEGE OF

HOTEL MANAGEMENT AND
CATERING TRCHNOLOGY

Affiliated to Mqrﬂbét"yhlver'slty & NAAC Accredited

Ref. No. : ACHMCT/2021-22/APP/409

Date: 1" May, 2021
g "

L o

Ms. Sarah Mathew

To,

With reference to your application and the subsequent interview,
hereby appointed as an Assistant Professor on an Ad-hoc basis in the de%arlme
Atharva College of Hotel Management & Catering Technology on a gross'pay of Rs.42,536/-

2021.
. |
2.
3.
4.
@
54
6.
7.

| B-304, Krishna Regency, Sunder Nagar,
Malad (W), Mumbai-400064. y
2

“Assistant Professor on Ad-Hoc Basis”

Subject : Appointment for the post ol

we are pleased to inform you that you are
nt of “Housekeeping”al
w.e.f. I’ May,

ra Universities Act, and the Statutes,
Il be amended from time to time by
arva Educational Trust.

Your services will be governed by the provisions of the Maharasht
Ordinances, Regulations and the Rules of the University and as wi
the University and the regulations and rules of the Governing Council of Ath
You will be on a contractual appointment from the date of your joining of the services in this college

up to 31* March, 2022 Your appointment is g.trictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted. Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part witl otice and any time during the said tenure

Malad (W), Mumbai 400 085: el : +91-22-4029 4941 / 4029 4961
-hotelmct@gmail.com Web site : www.atharvahmct.edu.in

SeL
HOTEL MANAGEMENT & CATERING TECHNOLOGY “xryinrvs
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the Institute.

9. Your office timing will be as
Department.

10. The appointment is
outside business, Pro
remuneration. You sha
not to engage in any part
accept any employment W

I1. In an event you af€ require
appointment i.e. staff developmental programrnes/specia

conferences, sports and games, college day celebrations, C
without fail and no extra remuneration will be payable.for the same.
|2. Your appointment is subject to availability of workload in th department and as p¢
Mumbai University. Your appointment is subject to fulfillnren Yof NET/SET/Ph.D. till you comp

required applicable eligible criteria you are not entitled for increments, promotions & continuation 10 .

the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time
lification, NET/SET/experience,

to time. If the University objects about any point with respect to qua
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered. _
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;
, Quality & standard of delivering lesson plan (subject related Content delivery in class)

_ Students attendance percentage in Class & result of the subject taught.
. Participation in seminar/conference/food festival/representation of institute in various competitions.
. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe..

2

3

4

5. Participation in CSR-initiatives as per the Institute policy
6. Attire, Grooming as appropriate to a faculty.

9
8
9

|

' rtment/Admin
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_ Innovation tools used (technology / adopted) in teaching methodology.
. Loyalty, Punctuality, discipline in profession (Late Marks / Memo ~ status)

. Students Fecdback
0. Involvement in student’s growth / development like mentorship, training, Placement, projects, .

presentation, technical competitions and events.
All the above ;:-m:amctm are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 94 score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,

71 % to 75 % - A(Very Good), 60 % 1o 70% -B( Good). All Faculty members need to undergo all the
above paramelcrs as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

’

sehHh Furtado
Principal

PRINCIPAL
THAR Y €01 FCE OF HOTEL MANAGEMF?
. Al LATENING TECHNO! (¥ 7
MUMBAI-95

Copy to:-
. Accounts Section 2. Establishment Filc
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G-on__sgﬂt&:&tntement by Appolnte'e

s2) | & W hereby accept to and give

my consent on the Terms & Conditi "_'* ‘mentioned herein above. I acknowledge that:

* laccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
* IfIn Case | breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me. /

* | agree that if ity performance is not up to the mark or ip any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva

College.
1 will not claim any dues or any pending amount in case of my termination from such employment.
. * That Atharva College will not be liable for any amount clgin%q “in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.
. I am fully aware of the Salary and Post being offered to me by the college and | hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by ltosl,”?»! Name :- SM-L N&”\Qf" Signature :-




N ATHARVA COLLEGE OF Sl
=== yTEL MANAGEMENT & CATERING TECHNOLOGY "~ e

o IARYA Affiliated to Mumbai University & NAAC Accredited EaTeaG THOMONOGY
Rel. No. : ACHMTT7Z02T-22Z7AVPY/41 4 Pater 1o —August, 2021
To, - ' ‘

Mr. Abel Francis Junior Dsouza.
Building No.03, Flat No.02, Blossom Co-op Housing Society,

Military Road, Marol, Andheri (E), Mum-400059.

Subject : quointmcnt for the post of “Assistant Professor on Ad-Hoc Basis” ’

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Food & Beverage
Services * at Atharva College of Hotel Management & Catering Technology on a basic pay of Rs.10,853/- p.m.

in the pay scale of Rs. (5200-20200) AGP 2000 /-gross pay of Rs.2‘7,0§8f—\i_w.e.f. 10" August, 2021.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
. Ordinances, Regulations and the Rules of the University and as will be amended from time to time by

the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2 You will be on a contractual appointment from the date of your joining of the services in this college

up to 9™ July, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice. S ety ' .
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition. :

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessi _ns”--.gtqi Assistance should be provided to the respective departments

condu pratctical & external viva, practical examination etc.
ithout any notice (or 48 hrs notice) & non-assigning any reason,
ence, in-efficiency at work, non deliverable performance at work
i notice and any time during the said tenure
last working day with the organization.

L

Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4961
ICt@gmail.com Web site : www.atharvahmct.edu.in



: ¢ : le without the permission of
8. You should not ther work either profitable or non profitab : :
RO WA ; e Institute or tarnishes the image of

the Institute or any activity which conflicts with the interest of th

the Institute. i
iy ad of the Department/Admin

Your office timing will be as per rules or as prescribed by the Principal/He
e himself/ herselfgn any

de work with/without
and undertake

Department.
The appointment is on a full time basis and does not permit the holder to engag

outside business, professional consulting, tutorial, tuitions and/or such outs!
remuneration. You shall work exclusively for and in the interest of the Institution/Trust .
not to engage in any part-time or any other work, business, occupation or consultation of any kind or

accept any employment whether free or paid, directly or indirectly. ;
In an event you-are required to attend college on Institutional holidays for duties related tO_)“?"“r
appointment i.e. staff developmental programmes/special lectures, conducting exams, semma'rs,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties

without fail and no extra remuneration will be payable for the same.
12. Your appointment is subject to availability of workload in tEcj department and as per the norms of

Mumbai University. Your appointment is subject to fulfillne t-of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to .

II.

the said post.
Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered. :
Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;
I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.
. Participation in seminar/conference/food festival/representation of institute in various competitions.

3
4. Higher education if any completed/pursuing like NET/SET/P.G/PhD/fellow programme.

. Participation in CSR-initiatives as per the Institute policy

5
6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.

. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

8
9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

14.

r
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Consent Statement by Appointee

By this appointment letter dated _I_&jﬁ :

My consent on the Terms & Conditions |

* | agree that if m performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that | would not claim any amount or continuation from Atharva
College.

* I will not claim any dues or any

That Atharva College will not be liable for any amount claim
Conditions of the Appointment Letter o

L am fully aware of the Salary
appointment to the said post a

I'agree to join by ,Ullﬁf!ﬂzf :-&E&M Signature :-ﬁz

mination from such employment,

pending amount in case of my E
in case of breach of any terms &

I in case of Terminations,
and Post being offereqd to me
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Ref. No.:,\cnmcwzozt-ﬂ/ﬁ “m - . Date: 1" May, 20

To,
Mpr. Wesley Fernandes )
D/304, Priyanka CHS LTD, Barampur,Dr.Kale Hospital,

Vasai (\\’).Umcle,Pnlg"mr, Maharashtra-401202,

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent intcrvicw,‘wc’ard{plcascd to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the départment of “Front Office”at Atharva

College of Hotel Management & Catering Technology on a gross pay of Rs.40,770/- w.e.f. 1 May, 2021.

. I.~ Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" March, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from
time to time . If you do not fulfilled the required qualification during the. academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.
Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
- shall stand terminated automatically without any notice. Also this order has no legal standing to claim
. for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching

session. The Chairperson however has discretion to relax this condition.
You will report to the concerned Head of the Department/Principal and have to shoulder the

(9]

o},
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,

due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
notice and any time during the said tenure

or any willful act of misconduct on your
r last working day with the organization.

Malad-Marve Road, Malad (W), Mumbai 400-095. INDIA Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmet.edu.in |
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- ' fitable without the permission of
8. You should not indulge in any other work either profitable or non pro oroado L0

‘ itute
the Institute or any activity which conflicts with the interest of the Instit

the Institute '
‘ ' inci - artment/Admin
Your office timing will be as per rules or as prescribed by the principal/Head of the Dep

Department. . (el
i i i i to engage himself#herselfin any
10 The appointment is on a full time basis and does not permit the holder gag A

outside business, professional tonsulting, tutorial, tuitions aqd/or such outsfld P
remuneration. You shall work exclusively for and in the interest of the Institution/Trus

not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly. ‘

L1. In an event you,are required to attend college on Institutional holidays for duties related s
appointment i.e. staff developmental programmes/special lectures, conducting exams, scmma‘rs.
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfilfment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to

the said post.
I3. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.
14. Performance & standard of education delivered by the faculty members will be_reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;
I. Quality & standard of delivering lesson plan (subject related Content deli very in class)
2. Students attendance percentage in Class & result of the subject taught.
3. Participation in seminar/conference/food festival/representation of institute in various competitions.
4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe..
5. Participation in CSR-initiatives as per the Institute policy
6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
- Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

8
9. Students Feedback
10. Involvement in student's growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks cach in analysis and each facul ty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 10 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

rescrves the rights to offer or reject the candidate for the continuation of service.

Principal

PRINCIPAL
*THARVA COLLEGE OF HOTEL MANAGEMEM
AND CATERING TECHNOI 0GY
MUMBAI-95
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. Accounts Section 2. Establishment File ——r




Cb_,g,i!gﬂllrgtﬂtement by Appointee

By this appointment letter dated | [05[202 il (Wes (o Fuunna,% hereby accept, to ard, give

onec ._..* nathve. | acknowledge that:

* laccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
If In Case | breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me. . :
| agree that if m? performance is not up to the mark or in-any other cases Atharva College can

terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College.

I'will not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimezﬁir’\ case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and | hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

| agree to join by I",OS !21! Name Y WQAI:II[ wgSignature :_@ﬁ
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ih
Ref. No. : ACHMCT/2021-22/APP/410 Date: 207 July, 2021

To,

Mr. Ranjan Koshay

H.No0.66, Ark House, Nawale (Darseng),
Post-Nirmal, Vasai, Thane, Nallasopara(W),
Pin-401304.

Subject : Appointment for the post of *Assistant P;rofessor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
. hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Bakerymat Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.41,641/- w.e.f. 20™ July, 2021.

I. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will bc on a contractual appointment from the date of your joining of the services in this college
up to 19" June, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
. discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you Wwill also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & cxlernal viva, practical examination etc.

7. Your services shall be discontinued without an
due to loss of confidence, gross negligence,
or any willful act of misconduct on your

!J

L2

r 48 hrs notice) & non-assigning any reason,
rk, non deliverable performance at work
e and any time during the said tenure
ayt working day with the organization.

Malad- Marve Fload Malad (W), Mumbai 400 095 lMD]A Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site - www.atharvahmct.edu.in




rofitable without the permission of

. : 1 : .

8.  You should not indulge in any other work either proﬁ.tablc or nonhp " itute or tamnishes the image of
the Institute or any activity which conflicts with the interest of the |
the Institute. ; i inal/Head of the Dcpartmcm//\dmm

9. Your office timing will be as per rules or as prescribed by the Princip
Department. herself in any.

engage himself/ h
Hoh iu?side work ‘with/without

tion/Trust and undertake
tation of any kind or

10. The appointment is on a full time basis and does not permit the holde
outside business, professional cbnsulting, tutorial, tuitions and/or suc :
remuneration. You shall work exclusively for and in the interest of the Institu
not to engage in any part-time or any other work, business, occupation or consu
accept any employment wh-ether free or paid, directly or il?dir_ectly. - e AT

I'l. In an event you gre required to attend college on Institutional holidays _ s
appointment i.e. staff developmental programmes/special lectures, conducting exams, A
conferences, sports and games, college day celebrations, CSR activity etc., you shall atten
without fail and no extra remuneration will be payable for the same. of

12. Your appointment is subject to availability of workload in the department and as per the norms
Mumbai University. Your appointment is subject to fulfillment,of NET/SET/Ph.D. till you CO"}P"—'IC
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all_the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe..

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate 1o a faculty.
7
8
9
|

to your
eminars,

- Innovation tools used (technology / adopted) in teaching methodology.
- Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)
. Students Feedback

0. Involvement in student’s growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks cach in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % 10 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the

above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

h Furtado ’
Principal
PRINCIPAL
“THARVA COLLEGE OF HOTEL MANAGEME®
AND CATERING TECHNOI OGY
MUMBAI-G5




Consent Statement by Appdintee

. )
By this appointment letter dnlcdx_ ) WA G | 3‘( hereby accept to and give
my consent on the Terms & Conditiﬁl\'? ¢

ntioned herein Mbove, | acknowledge that:

* laccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
* IfIn Case I breach any of the above conditions then 1 accept that the above mentioned actions will be

immediately applicable on me. /

* | agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that | would not claim any amount or continuation from Atharva
College.

e 1 will not claim any dues or any pending amount in case of my termination from such employment.
* That Atharva College will not be liable for any amount claime . in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations,
I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the
. appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by 120!07!‘97‘! Name :- meignature - é&

v
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To, :
Mr. Yannick Almeida

Garcia, garcian Nagar, Gass,
Nallasopara (w), Palghar-401203

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”
ﬂ

With reference to your application and the subsequent interview, we are pleased to inform you that you are

hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Food & Beverage

Services” at Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.35,604/- w.e.f.
E g

1™ November, 2021. s VL
y the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by

. the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
2. You will be on a contractual appointment from the date of your joining of the services in this college

up to 30" September, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
i ience required for the said post as per the UNIVERSITY OF MUMBAI norms from

do not fulfilled the required qualification during the academic year or your
suitable, your services can be discontinued without assigning any reason and

I. Your services will be governed b

time to time . |If you
services are not found
without any notice,

L

session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock

registers, inventory of all the lab equipments, inward — outward register, attendance of Practical

conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during

D ,
1400 095. INDIA Tel : +91-22-4029 4941 f40_29 4961
)ail.com Web site - www.atharvahmet.edu.in
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the Institute or any activity which con
the Institute,
9. Your office timing will be as per rules or as prescribed b
Department.
10. The appointment is on a full time basis and does not
outside business, professional cohsulting, tutorial,
remuneration. You shall work exclusively for and in the interest ©
not to engage in any part-time or any ot
accept any employment whether free or paid, directly or indirectly.
I1. In an event you age required to attend college on Institutional holi
appointment i.e. staff develop
conferences, sports and games,
without fail and no extra remuneration will be payabl
12. Your appointment is subject to availability of workload in th
Mumbai University. Your appointment is subject to fu
required applicable eligible criteria yo
the said post.
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required qualifications & experiences for the said
to time. If the University objects about any poin
age requirement etc. Then in such case the university an
Catering Technology decision will be
period will not be considered.
14. Performance & standard of education

I. Quality & standard of delivering |

2. Students attendance percentage in
. Participation in seminar/conference/

mental programmes/special lectures,
college day celebrations, CSR activit

delivered by the faculty members will ber
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lﬁllmen%-‘of NET/SET/Ph.D. till you complete
promotions & continuation o

u are not entitled for increments,
u have to fulfill all the
University norms, time
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Hotel Management &
or during the service

| from the University of Mumbai. Yo
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ect related Content delivery in class)

food festival/representation of institute in various competitions.

rsuing like NET/SET /P.G/PhD/fellow programme.

3
4. Higher education if any completed/pu

5. Participation in CSR-initiatives as per the Institute policy

6. Attire. Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)
9

. Students Feedback
10. Involvement in student's growth / development like mentorship,

presentation, technical competitions and cvents.
All the above parameters are having weightage of 10 marks cach in analysis and each faculty member

should have minimum 75 % score in on the above parameters. ( 76 % & Above — A+(Excellent) ,

training, Placement, projects,

71 % 1o 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the

above parameters as a Management mission & vision and it
reserves the rights to offer or reject the candi

should not be distract. However management
tinuation of service.
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Refll. No. : ACHMCT/2021-22/APP/414 Date: 4™ December, 2021

To,

Ms. Anishka Fernandes

a/6 Tiara aprts chs Itd,Dominic Colony,

road no-Z,orIem,MaIad(w) Mumbai -400064,

Subject: Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

-

Yo
With reference to your application and the subsequent interview, we are pleased to inform you that you are
. hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Bakery”at Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.25,000/- w.c.f. 4™ December 2021.

I. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 3" November, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the Mmanagement reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

. 4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the Jjob during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the actigities/curriculum!Dcpanment and the Institute.

6. In addition to the above point, you Wiyﬂ?ﬂso have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab edUibn1ent’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external vi

7. Your services shall be discontinued without any
due to loss of confidence, gross negligence, in (¥cie
or any willful act of misconduct on your pa
and if so in such case you will be paid the sala

J

(9%]

otice) & non-assigning any reason.
1-deliverable performance at work

Malad-Marve Road, Malad (W), Mumbai 400 095. INDI;'-\ Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site - www.atharvahmct.edu.in
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_ y le without the permission of
8. You should not indulge in any other work either PIURHADIC o pr;f::iatzlc or tarnishes the image of
the Institute or any activity which conflicts with the interest of the

the Institute. ”
ol e Department/Admin
9. Your office timing will be as per rules or as prescribed by the principal/Head of the Dep

Department.

10. The appointment is on a full time basis and does not permit the holder to
outside business, professional consulting, tutorial, tuitions and/or such O™
remuneration. You shall work exclusively for and in the interest of the Institution”t’
not to engage in any part-time or any other work, business, occupation or consultation
accept any employment whether free or paid. directly or indirectly. )

I1. In an event you arg required to attend college on Institutional holidays for duties relat .
appointment i.e. staff developmental programmers/special lectures, conducting exams, semlna-rs,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same. :

. 12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment 8, NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.
Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

Perform.ancc & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.
4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program..

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.
14
8.
9.
|

engage himself/ herself in any .
h outside work with/without
/Trust and undertake
of any kind or

ed to your

13.

14.

Innovation tools used (technology / adopted) in teaching methodology.
Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)
Students Feedback

0. Involvement in student's growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

seph Furtado
Principal
PRIHCIPAL
> THARVA COLLEGE OF HOTEL MANAGEME:
AND CATZRING TECHNOI OGY
MUMBAI-95

Copy 10:-
1. Accounts Section 2. Establishment File
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Gd_ﬁé_tg‘ﬁ@{ftatement by Appointee

By this appointment letter dated &
MY consent on the Terms & Conditj

immediately applicable on me.

* I agree that jf m$ performance is not up to
erminate me immediately and that I woylq
College.

the mark or in an
not claim any am

Yy other cases Atharya College can
ount or continuation from Atharva

Y termination from such employment.
i2ih case of breach of any terms &

ffered to me by the college and | hereby accept the
as per the terms and Conditions men

tioned in the letter.,
alept A s
I agree to join by [ Name =7 Ignature
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Ref. No. : ACHMCT/2021-22/APP/216 1" Novembeyr’ 2021

To,
Ms. Priya Bhale

Subject: Appointment forthe post of Manager (Corporate Communication)on Ad-Hoc Basis

With reference to your application and the subsequent inferview, we are pleased to inform you that you
are hereby appointed as a Manager (Corporate Communication)'on an Ad-hoc at Atharva College of
Hotel Management & Catering Technology on a Gross salary of Rs 37,000 /- w.e.f. 1* November’

. 2021.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the
Statutes, Ordinances, Regulations and the Rules of the University and as will be amended from
time to time by the University and the regulations and rules of the Governing Council of
Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this
college up to 31* September’ 2022. Your appointment is strictly subject to fulfillment of
minimum eligibility criteria & the experience required for the said post as per the
UNIVERSITY OF MUMBALI norms from time to time . If you do not fulfilled the required
qualification during the academic year or your services are not found suitable, your services
can be discontinued without assigning any reason and without any notice.

. 3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at
the end of your tenure and also on basis of the report of HOD & Principal, you may be

. recommended for further extension. However, the management reserves the right to
offer/reject candidature for continuation. No Pension / Gratuity /any kind of arrears/ any other
claim except PF shall be considered by management for the said post during or after the
completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of
which it shall stand terminated automatically without any notice. Also this order has no legal
standing to claim for continuation of service and will not assign any authority to you to fall
under any jurisdiction against this notice. You will have to give one month’s notice or one
month’s salary in lieu of the notice, to the institute while resigning the job. It is desirable that

one does not leave the job during the hing session. The Chairperson however has
discretion to relax this condition.
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10.

10C

12:

You will report to the concerned Head of the Department/Principal and have 10 shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead
stock registers, inventory of all the lab equipments, inward ~ outward register, attendance of
Practical conducted, Lab time — table, calibration of equipments, maintaining & setting up of
the lab during academic & non academic sessions etc. Assistance should be provided to the
respective departments for conducting regular semester practical & external viva, pracﬁcal
examination etc. i\

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any
reason, due to loss of confidence, gross negligence, in-e‘fﬁciency at work, non deliverable
performance at work or any willful act of misconduct on ydur part without any notice and any
time during the said tenure and if so in such case you will be paid the salary only till your last
working day with the organization,

You should not indulge in any other work either profitable or non profitable without the
permission of the Institute or any activity which conflicts with the interest of the Institute or
tarnishes the image of the Institute.

Your office timing will be as per rules or as prescribed by the Principal/Head of the
Department/Admin Department.

The appointmrent is on a full time basis and does not permit the holder to engage himself/
herself in any outside business, professional consulting, tutorial, tuitions and/or such outside
work with/without remuneration. You shall work exclusively for and in the interest of the
Institution/Trust and undertake not to engage in any part-time or any other work, business,
oczcupation or consultation of any kind or accept any employment whether free or paid,
directly orindirectly.

In an event you are required to attend college on Institutional holidays for duties related to
your appointment i.e. staff developmental programmes/special lectures, -conducting exams,
seminars, conferences, sports and games, college day celebrations, CSR activity etc., you shall
attend duties without fail and no extra remuneration will be payable for the same.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill
all the required qualifications & experiences for the said post according to the ~ Mumbai
University norms, time to time. If the University objects about any point with respect to
qualification, experience, age requirement etc. then in such case the university and/or Atharva
College of Engineering decision will be final and any claim on the said post after or during the
service period will not be considered.




ATHARVA COLLEGE OF
HOTEL MANRGEMENT & CATERING TECHNOLOGY

Aoirsror
SLHARVA Affiliated to Mumbai University e, s s

13. Your employment is subject to a period of (3 months Performance)during this period your
performance will be assessed against the institute of conduct, attendance and job perfbrmance
for the continuation of contract till the date mentioned above,

14. Your evaluation would be purely result oriented and in absence of your performance not

matching to the required standards, proper actions can be taken until you raise the standards.
h

15. You are required to return the duplicate copy of the letter duly signed confirming the

acceptance of the terms and conditions contained in this letter. }p

] ‘}

urtado

Principal
PRINCIPAL .
“THARVA COLLECE i~ L MAMAGEMEN

: T STy
AND CAIESIE T2 ot Cey
Duties & responsibilities for Manager (Corporate Communication) =/ ;- )5

Help students identify employment o
aspects of the job search including re

Soft skills training -

ptions that match their career interests. Assist students in all
sume writing, interviewing techniques and job referrals.

Schedule and follow up on student interviews with prospective employers.
Orient students and alumni to Career Pl
their obtaining émployment.

Participate in coordination and org
Internship job fair.

anning's online career management system (CSO) to assist

anization of on-campus events such as the annual Career and

Ensure that new jobs and internships are submitted and posted in CSO.
placement and internship opportunities to the College community.
Develop and maintain a collaborative
holders.

Actively recruit students from all ¢
class.

Assist in publicizing job
relationship with academic departments and all college stake

urriculum areas for the Cooperative Work Experience four credit

Identify the number and types of positions needed b
secure experiential opportunities with employers.

Contact business and industry to dev
and job shadowing opportunities.

y CCRI Cooperative Work Experience and

elop reciprocally beneficial partnerships for jobs, internships

Assist employers in advertising job opportunities through CCRI's on-line jobs posting platform

(CSO).

BT +91-22-4029 4941 / 4029 4949 Tel./ Fax : +91-22-4029 4961
lgmail.com Web site : www.atharvamumbai.com




Develop an active on-campus business and industry presence. Schedule and advertise campus
recruitment for employers, (Maintain public relations)

Assist with maintaining employer database(s). Maintain student files as needed. Submit monthly
report.

¢ f

Provide targeted career information and resources for specific majors and interest groups to students,

alumni, faculty, and staff as needed.

Work with outside organizations work-

study students to set up written off-campus partnerships and
facilitate hiring paperwork. .

Participate in the planning of new experiential learning programs in all college curriculum . Attend

seminars and other training opportunities for professional development,
* Other related duties as assigned. :
Y
Copy to :- ‘\
1. Accounts Section 2. Establishment File

Consent Statement by Appointee

By this appointment letter dated DI‘S‘*NOV i1 Masgx. Tet «f  PHACE  hereby accept to
and give my consent on the Terms & Conditions mentioned hereinabove. I acknowledge that;

. [ Accept the appointment letter given to me and also accept the terms & Conditions

mentioned in it.

If In Case I breach any of the above conditions then I accept that the above mentioned
actions will be immediately applicable on me.

~
I agree that if my performance is not up to the mark or in any other cases Atharva College can ' :
terminate me immediately and that I would not claim any amount or

continuation from
Atharva College. i

I will not claim any dues or any pending amount in case of my termination from such

employment.
'}v/\/
A

~
-

I am fully aware of the Salary and Post being offered to me by the college and I hereb accept the
~ appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by 01 Nov'2i Name:- Mas. fva Lrace Signature :- 7/ o /

X7
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Ref. No. : ACHMCT/2021-22/APP/219 Date: 8* November, 1021

To,
Ms., Aditi Sali
Sali Sadan, Ganesh Colony, At.Post Indapur,

Tal-Mangaon, Dis-Raigad, Maharashtra-402112,

Subject : Appointment for the post of “Agl_.-_;tgnt Professor on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleaied to inform you that you are hereby
appointed as an Assistant Professor on an Ad-hoc basis in the department of “Food Production” at Atharva

. College of Hotel Management & Catering Technology on a basic pay of Rs.12,453/- p.m. in the pay scale of Rs.
(9300-34800) AGP 4700/- gross pay of Rs.30,203/- w.c.f. 25" October, 2021.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
24™ September, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility criteria &
the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time .
If you do not fulfilled the required qualification during the academic year or your services are not found
suitable, your services can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of

your tenure and also on basis of the report of HOD & Principal, you may be recommended for further

extension. However, the management reserves the right to offer/reject candidature for continuation. No

Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for

the said post during or after the completion of mentioned tenure or after the discontinuation of services

during the mentioned tenure, if any.

. 4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward — outward register, attendance of Practical conducted, Lab time
— table, calibration of equipments, maintaining & setting up of the lab during academic & non academic
sessions etc. Assistance should be provided to the respective departments for conducting regular semester
practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due
to loss of confidence, gross negligence, in-W— rk, non deliverable performance at work or any
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10.

11,

12.

13.

14,

hout any notice
ill your last work

willful act of misconduct on your part ;vl:
such case you will be paid the salary only he pmﬁmble of fiof pf

You should not indulge in any other work e Institute OF t

Institute or any activity which conflicts W

i ft
Institute. rinci al/Head 0
Your office timing will be as per rules or as prescribed by the Princlp 0 herself in anY
Department. : ngage himse : ;

The appointment is on a full time basis and does not chm the hold'-"fs:::: f:iide work WIth/Wlth":)':
outside business, professional consulting, tutorial, tuitions and/or [nstitution/Trust and undertake N

remuneration. You shall work exclusively for and in the interest .of the Ins ltation of &Y kind or accept
to engage in any part-time or any other work, business, occupation or consu

any employment whether free or paid, directly or indirectly.

In an event you are required to attend college on ‘Institutional
appointment i.e. staff developmental programmes/special lectures, i
conferences, sports and games, college day celebrations, CSR ag:ivity etc., you shall a
fail and no extra remuneration will be payable for the same. bai
Your appointment is subject to availablzli):y of workload in the department and as per the norm]s :’f ?:u::;r )
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you Comp-& e'd qos -
applicable eligible criteria you are not entitled for increments, promotions & continuation to the said p j -e ;
Your appointment is subject to approval from the University of Mumbai. You have to fulfill zfll the re.qulr "
qualifications & experiences for the said post according to the Mumbai University norms, time to .tlmc.
the University objects about any point with respect to qualification, NET/SET/experience, age requirement
etc. then in such case the university and/or Atharva College of Hotel Management & Catering Technology
decision will be final and any claim on the said post after or during the service period will not be

considered. :

Performance & standard of education delivered by the faculty members will be reviewed & assessed on

merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

rest of th ‘
ith the inte o Depamqudmm

holidays for duties related t0 your

e,
conducting exams,. sem.mar :
d duties withou

All the above parameters are having weightage of 10 marks each in analysis and each faculty member should
have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) , 71 % to
75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the above
parameters as a Management mission & vision and it should not be distract. However management reserves the
rights to offer or reject the candidate for the continuation of service.

oseph Furtado
Principal

PRINCIPAL

AND CATERING TECHHOLOGY
MUMBAI-95

ATHARVA COLLECE OF HOTEL MANAGEMEN"




Consent Statement by Appointee

By this appointment leter dated_25|10\20 1 MY \desednork &l hereby accept to and give my

consent on the Terms & Conditions mentioned herein above. 1 acknowledge that:

P
L]

PP
I Accept the appointment letter given to me and also accept the terms & Conditions mentionéd in it.

If In Case I breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me. :

T agree that if my performance is not up to the mark or in any other cases Atharva College can terminate me
immediately and that I would not claim any amount or continuation from Atharva College.
I will not claim any Qdues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of
the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me t__he college and I hereby accept the
appointment to the said post as per the terms and Conditions mentfioned in the letter.

. I agree to join by 25hQIZQZ‘ Name - Aa,b fm!! éignature :- &
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Ref. No. : ACHMCT/2021-22/APP/411, Date: 2" October, 2021
To,

Ms. Dimpal Parmar
54/537, M.H.B. Colony, Mahavir Nagar,
Kandivali (W), Mumbai-67

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent inlerview., we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the dephrtmenl of “Accounts”at Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.20,077/- w.e.f. 2" October, 2021.

I.  Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 1* September, 2022 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation, No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it

f. shall stand terminated automatically without any notice. Also this order has no legal standing to claim

for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not lecave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipfnents, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7 Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,

work, non deliverable performance at work

or any willful act of misconduct on your
and if so in such case you will be paid th (Nt working day with the organization.

a.hotelmct@gmail.com Web site : www.atharvahmct.edu.in



You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of

the Institute.
Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin

Department.

The appointment is on a full time basis and does not permit the holder to engage himself/ herselfin any
outside business, professional eonsulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or

accept any employment whether free or paid, directly or indirectly.
11. In an event you are required to attend college on Institutional holidays for duties related to your

appointment i.e. 'staff developmental programmes/special flectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillme t of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to

10.

the said post.
Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time

to time. If the University objects about any point with respect to qualification, NET/SET/experience,

age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.

. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

I. Quality & standard of delivering lesson plan (subject related Content delivery in class)

Students attendance percentage in Class & result of the subject taught.
Participation in seminar/conference/food festival/representation of institute in various competitions.

-7

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe..
5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7
8
9
|

N

_Innovation tools used (technology / adopted) in teaching methodology.
. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

. Students Feedback
0. Involvement in student’s growth / development like mentorship, training, Placement, projects, .

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the contin uation of service.
JosepH Furtado

Principal
PRINCIPAL
: THARVA COLLEGE OF HOTEL MANAGEMERN
AND CATERING TECHNOI OGY
MUMBAI-95

Copy to:-
1. Accounts Section 2. Establishment File
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Consent Statement by Appointee

By this appointment letter dated 2 Oel Y 1D
v hereby accept to an‘d give

my consent on the T
Terms & Conditions mentioned herein above. I acknowledge that:

* | accept the appoi :
£ Ppointment letter given to me,land also accept the terms & Conditions mentioned in it.

If In Case | §
breach any of the above conditions then | accept that the above mentioned actions will be
ge can

L

immediately applicable on me.

| : :

: agree that If: nvy performance is not up to the mark or in any other cases Atharva Colle

erminate me immediately and that I would not claim any amount or continuation from Atharva

College.

e | will not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount” claim&d in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations. :

I am fully aware of the Salary and Post being offered to me by

appointment to the said post as per the terms and Conditions mentioned in the letter.
.

:-D%W\{)aj fa8maASignature

the college and 1 hereby accept the

Name

I agree to join by 24)0 fi’-?
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ATHARVA

GROUP OF INSTITUTES Affiliated to Mumbai University & NAAC Accredited " CATERING TECHNOLOGY
Date: 4th MAY, 2021

Ref. No.: ACHMCT/2021-22/APP /400

To,

Ms. Manisha Joshi
335/Piccadilly CHS, Royal Palms Estate,
Goregaon (East), Mumbai - 400065

With reference to your application and the subsequent

appointed as an Assistant Professor on an Ad-hoc basis in the department of
at Atharva College of Hotel Management &

(15600-

1.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 496‘

for the
ed to inform you that you are hereby
f Film & Television”

interview, we are pleas
“Atharva Institute o
5. 17,558/~ p.m. in the pay scale of Rs.

Catering Technology on a basic Pay of R

39100) AGP 6000/- gross pay of Rs. 46,189/- w.e.f. 4 May, 2021.

| be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

Your services wil
ersity and as will be amended from time to time by the

Ordinances, Regulations and the Rules of the Univ
University and the regulations and rules of the Governing Coupncil of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to 4t
APRIL, 2022. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the experience
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. 1f you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can be
discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your
tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity
Jany kind of arrears/ any other claim except PF shall be considered by management for the said post during or
after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if

any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall

stand terminated automatically without any notice. Also this order has no legal standing to claim for
hority to you to fall under any jurisdiction against this notice.

continuation of service and will not assign any aut
You will have to give one month's notice or one month's salary in lieu of the notice, to the institute while

resigning the job. Itis desirable that one does not leave the job during the teaching session. The Chairperson

however has discretion to relax this condition.

You will report to the concerned Head of the De
tc. of the activities/curriculum/Department and the Institute.
submit the SAR Report / maintain dead stock registers,

dance of Practical conducted, Lab time -
g academic & non academic sessions

partment/Principal and have to shoulder the responsibilities

in analyzing e
In addition to the above point, you will also have to
inventory of all the lab equipments, inward - outward register, atten

table, calibration of equipments, maintaining & setting up of the lab durin

etc. Assistance should be provided to the respective departments for conducting regular semester practical &

external viva, practical examination etc.
Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss

of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case yo

be paid the salary only till your last working day with the organization.

E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in




You should not indulge in any other work either profitable or non profitable without the permission of the
ou

8. Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute. '

9 Yr:)ur office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. i i i

10 Tl:i}appoinunent is on a full time basis and does not permit the holder to engage himself/ herself in any outside

business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. Youl
shall work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part

time or any other work, business, occupation or consultation of any kind or accept any employment whether
free or paid, directly or indirectly. )

11. Inan e\?ent you ar:required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports a'nd
games, college day celebrations, CSR activity etc, you shall attend duties without fail and no extra remuneration
will be payable for the same. )

12. Your appointment is subject to availability of workload in the department and as per the nor’ms of Ml.lmbal
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required applicable
eligible criteria you are not entitled for increments, promotions & continuation to the said post. ‘

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement etc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit
basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions,

4.Higher education if any completed /pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innavation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship,

technical competitions and events,

All t'he above paramet_ers are having weightage of 10 marks each in analysis and each facy
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71
Good), 60 % to 70% -B (Good). All Faculty members need to und
mission & vision and it should not be distracting. However, mana

training, Placement, projects, presentation,

Ity member should have
% t0 75 % - A (Very
ergo all the above parameters as a Management

Copy to :-
1. Accounts Section 2. Establishment File
PRINCIPAL
ATHARVA COLLEGE OF HOTEL MANAGEMENT
AND CATERING TECHNOLOGY

MUMBAI.95



Consent Statement by Appointee

By this appointment Jetter datedﬁéézfﬁ I MGMSL"' Tosks hereby accept to and give my
consent on the Terms & Conditions mentioned herein above. I acknowledge that:

® I Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

If in Case I breach any of the above conditions, then 1| accept that the above mentioned
actions will be immediately applicable on me.
I agree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that | would not claim any amount or continuation from
Atharva College.
e [ will not claim any dues or any pending amount in case of my termination from such
employment.
» That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and I hereby
accept the appointment to the said post as per the terms and Conditions mentioned in —\;}
the letter. ) g\r—"
- R N I
I agree to join by M Name: - MC?"L)S her Jos h Signature ,Mﬁ"‘_




oy ATHARVA COLLEGE OF Seg
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==~—HOTEL MANAGEMENT & CATERING TECHNOLOGY arnarva
ATHARVA . ) : X cnuu’..: OF
GROUP OF INSTITUTES Affiliated to Mumbai University & NAAC Accredited " CATERING TECHNOLOGY

Ref. No.: ACHMCT/2021-22/APP /402 Date: 8t August, 2021

To,

Ms. Sayli Surve

Sundaram Apartment,

Ramchandra Lane,

Malad(W), Mumbai

ubject: in t for “Assistant Pr on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film & Television”
at Atharva College of Hotel Management & Catering Technology on a Gross Pay of Rs. 20,000/- p.m. w.e.f, 11th August,

2021.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Coupncil of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to 11th
July, 2022. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the experience
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can be
discontinued without assigning any reason and without any notice.

3, Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your
tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidature for continuation. No Pension / Gratuity
/any kind of arrears/ any other claim except PF shall be considered by management for the said post during or
after the completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if
any.

4 Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this notice.
You will have to give one month's notice or one month’s salary in lieu of the notice, to the institute while
resigning the job. It is desirable that one does not leave the job during the teaching session. The Chairperson
however has discretion to relax this condition.

5.  You will report to the concerned Head of the Department/Principal and have to shoulder the  responsibilities
in analyzing etc. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab time -
table, calibration of equipments, maintaining & setting up of the lab during academic & non academic sessions
etc. Assistance should be provided to the respective departments for conducting regular semester practical &
external viva, practical examination etc.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in




7.  Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss
of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case you will
be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any outside
business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. You
shall work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-
time or any other work, business, occupation or consultation of any kind or accept any employment whether
free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports and
games, college day celebrations, CSR activity etc., you shall attend duties without fail and no extra remuneration
will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of Mumbai
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required applicable
eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the
University objects about any point with respect to qualification, NET/SET/experience, age requirement efc.
then in such case the university and/or Atharva College of Hotel Management & Catering Technology decision
will be final and any claim on the said post after or during the service period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit
basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects, presentation,

technical competitions and events,

All the above parameters are having weightage of 10 marks each in analysis and each faculty member should have
minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75 % - A (Very
Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a Management
mission & vision and it should not be distracting. However, management reserves the rights to offer or reject the
candidate for the continuation of service.

1§
o
Copy to :- Miz
1. Accounts Section 2. Establishment File PRINCIPAL e
ATHARVA COLLEGE OF HOTEL MANAGEMENT
AND CATERING TECHNOLOGY

MUMBAI-95



Consent Statement by Appointee

By this appointment letter dated [1/8]2/ |,;£a f/{lﬁ(\g(@' 2%4

_hereby accept to and give my
consent on the Terms & Conditions mentioned l'\/e/ein

above. | acknowledge that:

* I Accept the appointment letter given to me and al

SO accept the terms & Conditions
mentioned in it.

If in Case | breach any of the above conditions, then | accept that the above mentioned
actions will be immediately applicable on me.

I agree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that I would not claim any amount or continuation from
Atharva College.

I will not claim any dues or any pending amount in case of my termination from such
employment.

¢ That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and I hereby

accept the appointment to the said post as per the terms and Conditions mentioned in
the letter.

. r-/"Q
I'agree to join by M L Name: X%{ﬂ& (s Signature /%ﬁ/




N\ ATHARVA COLLEGE OF S

Y < —_—
——\,-—--T::——m HOTEL MANAGEMENT & CATERING TECHNOLOGY arvarva
GROUP OF INSTITUTES Affiliated to Mumbai University & NAAC Accredited “3;5;5:55555%;3;0
Ref. No.: ACHMCT/2021-22/APP /401 Date: 24t June, 2021
To,

Mr. Subodh S. Korgaonkar

C1/86, Asmita Jyoti CHS, Malad-Marve Road,
Near Raksha Hospital, Malad(W),

Mumbai - 400095.

Subj intment for the post of “Assistant Professor & Pr ion Head on Ad-Ho
Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that
you are hereby appointed as an istan fe Producti on an Ad-hoc basis in the
department of “Atharva Institute of Film & Television” at Atharva College of Hotel Management
& Catering Technology on a gross pay of Rs. 32,000/- w.e.f. 24t June, 2021.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and
the Statutes, Ordinances, Regulations and the Rules of the University and as will be
amended from time to time by the University and the regulations and rules of the Governing
Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this
college up to 24t May, 2022. Your appointment is strictly subject to fulfillment of
minimum eligibility criteria & the experience required for the said post as per the
UNIVERSITY OF MUMBAI norms from time to time. If you do not fulfilled the required
qualification during the academic year or your services are not found suitable, your services
can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you
at the end of your tenure and also on basis of the report of HOD & Principal, you may be
recommended for further extension. However, the management reserves the right to
offer/reject candidature for continuation. No Pension / Gratuity /any kind of arrears/ any
other claim except PF shall be considered by management for the said post during or after
the completion of mentioned tenure or after the discontinuation of services during the
mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end
of which it shall stand terminated automatically without any notice. Also this order has no
legal standing to claim for continuation of service and will not assign any authority to you to
fall under any jurisdiction against this notice. You will have to give one month’s notice or
one month’s salary in lieu of the notice, to the institute while resigning the job.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in




desirable that one does not leave the job during the teaching session. The Chairperson
E *
however has discretion to relax this ¢

5. You will report to the concerned Hea artn
responsibilities in analyzing etc. of the activities

ondition.

d of the Department/Principal and have to shoulder

i /curriculum/Department and the
e

Institute. ) o

In addition to the above point, you will also have to submit the SAR Report / maintain dead

6. .
ry of all the lab equipments, inward - outward register, attendance

stock registers, invento 3 ) DS 2 ;
of Practical conducted, Lab time - table, calibration of equipments, maintaining & setting up

of the lab during academic & non academic sessions etc. Assistance should be provided to
the respective departments for conducting regular semester practical & external viva,

practical examination etc. ’ o
7 Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning

any reason, due to loss of confidence, gross negligence, in-efficiency at work, non
deliverable performance at work or any willful act of misconduct on your part without any
notice and any time during the said tenure and if so in such case you will be paid the salary
only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the
permission of the Institute or any activity which conflicts with the interest of the Institute or

tarnishes the image of the Institute.
9. Your office timing will be as per rules or as prescribed by the Principal/Head of the

Department/Admin Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/
herself in any outside business, professional consulting, tutorial, tuitions and/or such
outside work with/without remuneration. You shall work exclusively for and in the interest
of the Institution/Trust and undertake not to engage in any part-time or any other work,
business, occupation or consultation of any kind or accept any employment whether free or
paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to
your appointment i.e. staff developmental programmes/special lectures, conducting exams,
seminars, conferences, sports and games, college day celebrations, CSR activity etc., you
shall attend duties without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the
norms of Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D.
till you complete required applicable eligible criteria you are not entitled for increments,
promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill
all the required qualifications & experiences for the said post according to the Mumbai
Univ_ersit?r norms, time to time. If the University objects about any point with respect to
:s;;l:ﬁtzﬁz;:fgﬁge/zﬁ{egz;1;:;.-; r?See:zquitr‘;rr::ent gtc. then in such cal.s? the T.miversity

I s i e 3 ‘en h atet.'mg Telchnol.ogy decision will be final

Pt St ;Jf er or m.'mgt e service period will not be considered.

education delivered by the faculty members will be reviewed

-




1. Quality & stan YR T
9 Studetrj:tq attenl:ja;:;? of delivering ].essnn plan (subject related Content delivery in class)
3 Particip;;tion o Sece_percentage in Class & result of the subject taught.
3 minar 8 ot : I : ;
competitions, mar/conference/food festival/representation of institute in various

g":,‘ghf", ed‘!cat?o“ if any completed/pursuing like NET/SET/P.G/Ph.D /fellow programe.
- Farticipation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student's growth / development like mentorship, training, Placement,

projects, presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty
member should have minimum 75 % score in aggregate on the above parameters. (76 % &
Above - A+(Excellent), 71 % to 75 % - A (Very Good), 60 % to 70% -B (Good). All Faculty
members need to undergo all the above parameters as a Management mission & vision and it

should not be distracting. However, management reserves the rights to offer or reject the
candidate for the continuation of service. '

i h Furtado
Principal
Copy to :- PRINCIPAL
; . : ; ATHARVA COLLEGE OF HOTEL MANAGEMENT
1. Accounts Section 2. Establishment File i TEEHOLUES
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Ref. No.: ACHMCT/21-22/APP/399 Date: 17 August, 2021

To,

Dr. Sudipta Roy Chowdhury
39, N.L. Mitra Lane,

Regent Park, Regent Park, S.0
Kolkata, West Bengal 700040

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby

appeinted as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film &
Television” at Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 16,550/- p.m. in

the pay scale of Rs. (15600-39100) AGP 6000/- w.e.f 17t August, 2021

1.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college up to,
17% July, 2022. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you
do not fulfilled the required qualification during the academic year or your services are not found suitable,
your services can be discontinued without assigning any reason and without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidature for continuation. No
Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for
the said post during or after the completion of mentioned tenure or after the discontinuation of services
during the mentioned tenure, if any.
Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month'’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
Chairperson however has discretion to relax this condition.
You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities /curriculum/Department and the Institute.
In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab
time - table, calibration of equipments, maintaining & setting up of the lab during academic & non
academic sessions etc. Assistance should be provided to the respective departments for conducting
regular semester practical & external viva, practical examination etc.
Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due
to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvahmct.edu.in
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8.  You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the

Institute,

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without

remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake not
to engage in any part-time or any other work, business, occupation or consultation of any kind or accept
any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appeintment i.e. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties without
fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of Mumbai
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required
applicable eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If
the University objects about any point with respect to qualification, NET/SET/experience, age
requirement etc. then in such case the university and/or Atharva College of Hotel Management & Catering

Technology decision will be final and any claim on the said post after or during the service period will not
be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on
merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;
1. Quality & standard of delivering lesson plan (subject related Content delivery in class)
2. Students attendance percentage in Class & result of the subject taught.
3.Participation in seminar/conference/food festival /representation of institute in various competitions.
4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.
5. Participation in CSR-initiatives as per the Institute policy
6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)
9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member should
have minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75
% - A (Very Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters asa
Management mission & vision and it should not be distracting, However, management reserves the rights to
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Consent Statement by Appointee

By this appointment letter dated l%{lﬂw I jug'Pld Pov hereby accept to and give my

consent on the Terms & Condition$ mentioned herein above. 1 ac%nowledge that:

* | Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

e Ifin Case I breach any of the above conditions, then I accept that the above mentioned
actions will be immediately applicable on me.

* [lagree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that I would not claim any amount or continuation from
Atharva College.

* 1 will not claim any dues or any pending amount in case of my termination from such
employment.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and I hereby ’ALLL
accept the appointment to the said post as per the terms and Conditions mentioned in L\‘\E&“

the letter.

: %FWQ'
I agree to join by [//$/2.0 Name:ﬁ M-Q’P fa Eﬂgf Signature JSUC_




